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Code of Compliance of Farasis
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Message from the Chairman:

Dear colleagues,

As pioneer of the global clean energy and sustainable development, Farasis, is
deeply aware that taking corporate social responsibilities and fulfilling the increasing
compliance requirements from all parts of society are crucial while we expanding

business worldwide.

To be compliant means to meet the requirements from all the relevant parties.
During the process of both domestic trade and international trade, we should keep
complying with the applicable laws, regulations, industry standards, customer
standards as well as business ethic. Internally, we stick to the company policies and
procedures to enhance effective communication and cooperative working environment.
Externally, we respect competitor and value customer by continuously following and

protecting free and fair competition in the market and improving product safety and

quality.



Compliance makes long-term success. A sophisticated compliance management
system takes preventive measures to mitigate compliance risks from the source, which

provides guarantee to steady development of the company.

Compliance does not only work on sustainable development of the company, but
also affect every employee’s work experience. Let us stick to the principle knowing-
doing and implement compliance awareness into daily work. Today, standing at
departure point, we will continue adhering compliant operation to write a new chapter

in the tide of industry development.

Yu Wang
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In order to practice corporate culture and further regulate all personnel of Farasis
Energy (Ganzhou) Co., Ltd. and its subsidiaries and affiliates (hereinafter referred to as
the “Company”) to carry out their business activities in compliance with relevant laws
and regulations, the Company hereby formulate this Code of Compliance (the “Code”)
based on the Company's actual situation and in accordance with relevant laws,

regulations, and regulatory requirements.
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This Code applies to all staff and representatives of the Company.
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Corruption: An act of offering, giving, receiving or soliciting, directly or indirectly,
valuables that may improperly influence the other party.

Fraud: Any act or omission, including misrepresentation, that knowingly or
recklessly misleads, or attempts to mislead, a party in order to obtain a financial or other
advantage or to avoid an obligation.

Collusion: An arrangement between two or more parties to improperly influence
another party with the intent to achieve an improper purpose.

Coercion: An act that directly or indirectly impairs or injures, threatens to impair
or injure any of the other parties or their property, and that improperly affects the other
parties.

Obstruction: An act that intentionally destroys, falsifies, or conceals evidentiary
material necessary for an investigation or provides false material to investigators with
the intent to seriously impede an investigation into allegations of corruption, fraud,
coercion, or conspiracy; threatens, harasses, or coerces any party to refrain from
participating in an investigation or disclosing information known to the party in
connection with an investigation.

Sexual Harassment: An act that causes another person discomfort by words, facial

expressions, gestures, text, images, video, voice, links or any other form of information



that creates sexually explicit associations against that person's will, regardless of
whether the conduct or information is sent with harassment or any other improper
purpose or intent.

Personal Data: all kinds of electronically recorded information that is in relation
to an identified or identifiable natural person, excluding anonymized information.

Conflict of interest: refers to a situation where an employee, in the course of
performing his/her duties, has a conflict between the interests of the company, clients
or investors and his/her own personal interests, which may harm the interests of the

company, clients and investors.
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Corporate culture is the compass of business running on which the compliance
culture is based, while the compliance culture guarantees the development of corporate
culture at the meantime.

4.1 Corporate Mission: Provide Green Energy, Build an Intelligent World

In order to realize the goal of environmental protection and reduce carbon

emissions, we take providing green energy as our mission, and meet the domestic,



international, industry standards and customer requirements in every aspect of research,
production and marketing.

4.2 Corporate Vision: Focusing on technological innovation, leading the energy
revolution and contributing to a better life for mankind.

We focus on learning and innovation in the field of technology, ensure sufficient
investment in R&D and personnel training, maintain the leading position in the
industry, track changes in laws, regulations and policies in the field of energy, and
contribute to the energy revolution.

4.3 Corporate Spirit: Innovation, Entrepreneurship, Collaboration and Win-Win

We adhere to the principles of mutual respect, honesty and humility, and equal
collaboration in both internal and external communications. Internally, we abide by the
rules and regulations and create a working atmosphere of barrier-free and unity;
externally, we respect our rivals and value our clients; we continuously improve the
safety and quality of our products and endeavor to maintain a fair and corruption-free

market environment.
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Compliance makes long-term success. Only by starting from the daily routine and
abiding by the compliance requirements can we move forward. Employees should
strive to meet the highest ethical standards in their daily work and meet the compliance
requirements of adhering to integrity and compliance, maintaining fair competition,
preventing corruption and bribery, prohibiting insider trading, avoiding conflicts of
interest, keeping trade secrets, and controlling product and quality safety. Any
corruption, fraud, collusion, coercion, sexual harassment or obstruction is strictly
prohibited.

5.1 Adhere to integrity and compliance

5.1.1 All employees shall work in good faith and compliance, fulfill their duties
conscientiously, and strive to maintain the social image and good reputation of the
Company;,

5.1.2 Treat all colleagues and visitors with respect and humility; respect individual
differences in terms of geography, religion, culture, ethnicity, education, appearance,
gender, sexual orientation, etc.; refrain from using abusive, slanderous, discriminatory
and coercive language; refrain from violent behavior such as fighting, bullying, etc.;
and refrain from committing acts of sexual harassment.

5.1.3 Communicate with coworkers, subordinates, and leaders in a trusting and
collaborative manner, and cooperate with each other to complete work tasks;

5.1.4 Treat all business partners with honesty and fairness, ensure that the
information communicated or presented to business partners is true and accurate, and
shall not obtain business by misleading existing or potential business partners;

5.1.5 Not to commit any non-compliant behavior that may lead to the business
being suspected of violating the law or is expressly prohibited;

5.1.6 Not to unlawfully obtain any company property or abuse his/her power;



5.1.7 Shall not forge or alter and shall not use forged or altered work records,
documents, seals, tender documents or other materials.

5.1.8 Shall comply with the provisions of the Law of the People's Republic of
China on the Protection of Personal Data when handling personal data and satisfy the
five basic principles: lawfulness, legitimacy and good faith; minimization; openness
and transparency; completeness and accuracy; safety and security.

5.2 Maintaining fair competition

5.2.1 Comply with laws, regulations and compliance requirements for maintaining
fair competition in the market, such as the Competition Law and the Anti-Monopoly
Law.

5.2.2 Not to collude or jointly participate with competitors in acts with improper
purposes or influence, including bid-rigging, forming price alliances, sabotaging
bidding procedures, dividing the market, and restricting the production output of
products.

5.2.3 Not to exchange confidential information with competitors in violation of
competition or antitrust laws.

5.2.4 Not to violate anti-money laundering and anti-terrorist financing laws and
regulations, and not to conduct business with clients with illegal sources of funds.

5.2.5 Comply with all export controls, economic sanction provisions, and customs
regulations regarding the cross-border transfer of goods and technology.

5.2.6 Comply with international policies and regulations on countries that support
terrorism and other countries subject to economic sanctions.

5.3 Prevention of corruption and bribery

5.3.1 Employees are strictly prohibited from offering anything to anyone that
could be construed as a bribe. Employees should be fully aware that the Company's
commercial success should be based on market competitiveness, performance, and the
quality of its products, services and technology;

5.3.2 Bribery in any form, including the offering or promising of money, services,
gifts or other items of value, either directly or through another person, in order to obtain

an improper advantage, including the payment of facilitation fees, the provision of a



bribe through employment, or the provision of a bribe in the form of a “sponsorship
donation”;

5.3.3 Not to use, directly or through others, the power of one's position or the
power created by one's authority or position to seek improper benefits for others,
including but not limited to soliciting or accepting money, services, gifts or other items
of value in violation of the provisions of the Anti-fraud Management System of the
Company in the course of cooperation with third parties;

5.3.4 When conducting business with domestic or foreign governments or their
affiliates, especially when seeking governmental approvals, licenses, access or related
approvals, employees shall not offer or promise, directly or through others, any form
of bribery such as money, services, gifts or other items of value;

5.3.5 Subject to respecting the religious customs, social practices and culture of
the place of work, employees may exchange symbolic gifts, non-cash courtesy tokens
or offer friendly hospitality in the course of their business activities, provided that this
is not done for the purpose of obtaining an undue advantage and that it does not
contravene the provisions of the Company's Anti-fraud Management System.

5.4 Prohibition of insider trading

5.4.1 Any employee with knowledge of the insider information of the Company
shall be responsible for keeping the insider information confidential and shall not
disclose prior to a lawful public disclosure;

5.4.2 The Company prohibits any employee with knowledge of insider
information on securities trading from utilizing the insider information to engage in, or
suggesting that others engage in, securities trading activities;

5.4.3 Any employee who violates the confidentiality management system of the
Company for insider information, discloses insider information without authorization
or causes the disclosure of insider information due to dereliction, which causes serious
impacts or losses to Company, shall be subject to disciplinary actions, financial
penalties and bear legal responsibilities.

5.5 Avoidance of conflict of interest

5.5.1 Employees shall not utilize the Company's property, information or position



held in the Company to obtain business opportunities that should have been obtained
by the Company;

5.5.2 Employees shall not have any financial interest (ownership or otherwise),
directly, or indirectly through family or friends, in any business entity that impairs their
performance of their duties with the Company or requires their input in certain events
during working hours;

5.5.3 Employees shall not, hold any ownership interest (in excess of 1% they shall
promptly report to the Audit about their shareholdings) or serve as a member of a board
of directors, a committee, or as an advisor in a privately owned company that competes
with the Company, or in a company with which there is a significant business
relationship, unless approved by the Company's Board of Directors;

5.5.4 Employees shall not obtain loans or personal debt guarantees from customers,
suppliers or competitors of the Company, or engage in any other personal financial
transactions with such subjects;

5.5.5 Friends and relatives of employees are required to make a declaration to
Audit prior to engaging in business with the Company, and the relevant terms and
conditions with respect to the criteria for whether to enter into or continue a business
relationship shall not be less favorable than those applicable to non-friends and relatives
seeking to engage in business dealings with the Company;

5.5.6 Employees shall not make unauthorized arrangements for their relatives to
hold positions with which they have a direct superior-subordinate relationship, or make
unauthorized arrangements for their relatives to work in the Company's corporate
management, human resource, finance, supply, sales, engineering or auditing
department;

5.5.7 Employment of former or current government employees by the Company
shall be in compliance with relevant laws and regulations and the Company's rules and
regulations.

5.6 Protection of trade secrets

The scope of protection of trade secrets mainly includes the company's strategic

planning, management methods, business models, restructuring and listing,



reorganization, equity transactions, financial information, investment decisions,
production, purchase and marketing strategies, resource reserves, supplier and customer
information, bidding matters and other operational information, as well as design,
procedures, product formulas, production processes, production methods, know-how
and other technical information.

5.6.1 Employees shall not release, discuss in public, disclose to unauthorized
persons or institutions, or use commercial Confidential Information and Proprietary
Information of the Company or relevant third parties without proper authorization;

5.6.2 Confidential information includes, but is not limited to, achievements,
forecasts and other financial data; human resources and personal information; and
information related to mergers and acquisitions, divestitures, new products and orders.
Proprietary information includes, but is not limited to, business strategies, technologies,
product improvements, inventions, information systems, trade secrets, and know-how
developed or realized by the Company, as well as any other information covered by any
confidentiality agreements.

5.6.3 Employees responsible for the management, use, and transmission of
Confidential Information and Proprietary Information (including information about
customers and suppliers) shall not improperly disclose and misuse relevant data within
the Company or to any third parties.

5.6.4 Strengthen the protection of intellectual property rights and hold accountable
those who use the Company's intellectual property rights without authorization; respect
valid intellectual property rights and avoid unauthorized use of intellectual property
rights belonging to other entities.

5.6.5 Enhance data protection and data security to protect the company's
information, network and products, as well as employees’ personal information. Prior
consent is needed before processing, sharing and retaining any such data.

5.6.6 Not to utilize the company's business opportunities, property, information or
other resources for the benefit of oneself or any third parties.

5.7 Product Control and Quality and Safety

Knowing-doing is the code of conduct to ensure product compliance.



5.7.1 The Company shall respond to the national call for energy saving and
emission reduction and reduces pollutant emissions while improving R&D and
production technology, contributing to the protection of the environment;

5.7.2 Enhance the awareness of compliance, comply with the corporate
compliance culture and related workflow guidelines to ensure that the entire life cycle
of the product meets the relevant laws, regulations, regulatory and customer
requirements; make continuous efforts to help enhance clients’ confidence in our
products;

5.7.3 Comply with laws, regulations, operation guidelines and rules to ensure
product safety and quality.

5.7.4 Continuously track and learn the industry trends to keep the internal
knowledge base updated;

5.7.5 Discover and reveal any potential risks in daily work.

5.7.6 Employees shall communicate cross-functionally, analyze from multiple

perspectives, take precautions and keep records.
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In performing this Code, the Company's management and employees shall have
the following compliance responsibilities:

6.1 The Company's management must actively promote the implementation of this
Code and demonstrate its commitment to comply with this Code through its actions;

6.2 The Company’s management shall take the lead in complying with the
compliance requirements and cooperate with compliance management personnel in
compliance management activities such as compliance evaluation;

6.3 The Company’s management shall emphasize to its employees the importance
and necessity of complying with ethical standards and compliance requirements in
carrying out any production and business activities;

6.4 The Company's employees shall comply with the laws, regulations and
compliance requirements involved in their job duties and work activities, and
implement this Code;

6.5 The Company’s Employees are obliged to report any known or potential
violation of this Code. The Company's management shall actively detect and respond
to any violation of this Code and protect employees who report non-compliance;

6.6 All employees of the Company shall sign the Employee Compliance Pledge

and act accordingly.
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HR 2R FLIE: 0797-7329850
B HEIRMEAE: compliance@farasisenergy.com.cn.
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7.1 Any employee who is faced with any of the following situations should
promptly and proactively consult with or report to the Compliance Department:

7.1.1 Doubts about the compliance of a certain behavior;

7.1.2 Difficulty in judging how to comply with the Company's compliance
requirements under specific circumstances;

7.1.3 The behavior of business partners and colleagues violates relevant laws and
regulations and the Company's compliance requirements;

7.1.4 The Company or individuals are subject to external compliance
investigations, inquiries or reports;

7.1.5 Any other compliance-related issues or situations.

7.2 Any department, employee or business partner who is aware of any violation
or suspected violation of the compliance policy, relevant laws and regulations and other
requirements, regardless of whether the circumstances are material or not, may make
inquiries or reports to the compliance department in real name or anonymously or
through the following channels:

Consultation and Reporting Tel: 0797-7329850
Consultation and Reporting Email: compliance@farasisenergy.com.cn.

7.3 The identity of the whistleblower, the content of the report and subsequent
investigators, witnesses, and investigations are strictly confidential. The Company or
any individuals shall not use any excuse and means to prevent, suppress the
whistleblower to report, and shall not retaliate against whistleblowers, investigators,
witnesses and their relatives. Employees who report non-compliance behavior or
actively put forward compliance suggestions to avoid significant losses for the
Company shall be rewarded.
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7.4 Any employee of the Company who violates this Code shall be given a warning

up to the termination of the labor contract in accordance with the relevant provisions of
the Company.
AHEN 5 Bl A 2 BT .

This Code shall enter into force on the date of issuance.
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